
from Yoji Sato,

President & CEO

Taking  on  challenges   requires    
We will meet the targets of Medium–––
Management Plan 2014 in pursuit    
greater achievements.

“

 I became President & CEO in April 2012. My 

experience has included positions of leadership 

overseas, in finance and accounting, and in 

management planning. I also served as CFO 

from 2005. In my current position, I recognize 

the great importance of appropriate, rapid 

decisions and actions based on an accurate 

understanding of events in a world of escalating 

change. I am totally committed to putting all of 

my experience and expertise to work in 

achieving sustained growth and increasing 

corporate value so that Sojitz will prevail in its 

unstable operating environment. 

 The key to achieving continuous growth is 

maintaining stakeholder trust. We need to 

pursue greater achievements to meet the 

expectations of all our stakeholders.

 This is the rationale for Medium-term 

Management Plan 2014 – Change for Challenge, 

which commenced in April 2012. The aim of the 

plan is to increase corporate value under the 

theme of implementing reforms in pursuit of 

growth initiatives. We will dramatically increase 

asset efficiency through rapid asset replacement 

and further strengthen our financial foundation 

to increase funding flexibility. Following the three 

years of Medium-term Management Plan 2014, I 

want Sojitz to be bolder and more aggressive 

than ever. In other words, I want to create a 

strong company filled with energetic employees, 

with an environment in which we can achieve 

what we set out to do.

”
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 The subtitle of Medium-term Management 

Plan 2014 is Change for Challenge. It adds the 

notion that in pursuit of greater achievements we 

will continue to reform ourselves as we strive to 

live up to new challenges. Taking on challenges 

requires change. With a firm focus on the rapidly 

changing environment going forward, we 

determined the route we will take over the next 

three years based on meticulous analysis and 

verification. Our future is bright as long as we 

maintain our strong commitment to reforming 

ourselves and raise our ability to execute.

 Sojitz is united in its commitment to 

meeting the targets of Medium-term 

Management Plan 2014. President & CEO

Yoji Sato
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